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To help you ensure you complete your training and ensure a successful sign-off at the end of your curacy this document will help you track your journey against the Qualities Framework.

It is designed to be used in conjunction with your Curate’s Leaning Development Plans, your Reflective Practice and Reviews, in order to ensure that at the end of your curacy and moving on to whatever is next you will flourish and so will those that you may lead. 

Please take time to read this document with your TI and notice the opportunities it offers to you both to ensure your curacy is successful.

First you will find the High Level Priest Grid of Qualities against the four domains, it is followed by one that is RAG rated as an idea to help you consider, alongside the Core Skills Document, what you are aiming for.

This is followed by what is in effect a calendar to help you keep track: it has spaces for you to enter information, and time frames for reviews and courses that are compulsory or an exciting extra enriching opportunity. It is important to note that some courses are offered every year, others only every two years. 




















	Priest 
	Christ 
	Church 
	World 
	Self 

	 
Love for God 
The candidate… 
	Is reliant on God - Father, Son and Holy Spirit - and lives out an infectious, life transforming faith
	Is rooted in Scripture, the worship of the Church and the living traditions of faith
	Whole-heartedly, generously and attractively engages with God’s world
	Is prayerful and studies the Bible

	 
Call to Ministry 
  The candidate… 
	Responds to the call of Christ to be a disciple
	Understands the distinctive nature of ordained priestly ministry
	Is committed to being a public and representative person
	Articulates an inner sense of call grounded in priestly service

	 
Love for People The candidate… 
	Welcomes Christ in others, listens, values and respects; cares for those in
poverty and the marginalised
	Builds relationships which are collaborative and enabling
	Shows God’s compassion for the world

	Has empathy and is aware of how others receive them

	 
Wisdom 
The candidate… 
	Is inquisitive, curious and open to new and lifelong learning
	Shows leadership that enables thriving and healthy churches, handles conflict, and can lead in mission
	Is robust and courageous and prepared to take risks
	Is a mature and integrated person of stability and
integrity

	 
Fruitfulness 
The candidate… 
	Embraces the different and enables others to be witnesses and servants
	Shows the capacity to exercise sacramental, liturgical and an effective and enabling teaching ministry
	Shares faith in Christ and can accompany others in their faith
	Has resilience and stamina

	 
Potential 
The candidate has potential to… 
	Grow in faith and be open to navigating the future in the company of Christ and guided by the Holy Spirit
	Manage change, and see the big picture
	See where God is working in the world and respond with missionary imagination
	Be adaptable and agile


	 
Trustworthiness 
  The candidate… 
	Follows Christ in every part of their life
	Leads maturely which promotes safe and harmonious Christian communities
	Lives out their life as a representative of God’s people
	Has a high degree of self-awareness
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	Month
	Reviews and reflections 
Year 1
	
	Reviews and reflections
 Year 2
	
	Reviews and reflections
 Year 3
	

	Early September
	CLDP and Working Agreement sent in on:
	
	Revised CLDP and Working Agreement sent in on:
	
	Revised CLDP and Working Agreement sent in on:
	

	November
	Reflection sent in on:
	
	Reflection sent in on:
	
	Reflection sent in on:
	

	February
	Reflection sent in on:
	
	Reflection sent in on:
	
	Reflection sent in on:
	

	May
	Reflection sent in on:
	
	Reflection sent in on:
	
	Reflection sent in on:
	

	Early Summer
	Meeting with IME2 Officer 
	
	Meeting with IME2 Officer
	
	
	

	Summer
	
	
	EOC Meeting with IME2 Officer / DDO
	
	
	

	Summer
	
	
	Sign-off letter received
	
	
	

	Before moving on 
	
	
	
	
	Exit interview with DDO
	

	Compulsory Courses/Cohort/Study Days


	Date
	
Place
	Pre-learning?
	Things to remember…
	Reflection made
	

	Firo-B with Tis
(Year 1)

	
	
	
	
	
	

	September 
Cohort Day 1

	
	
	
	
	
	

	
October 
Cohort Day 2

	
	
	
	
	
	

	Reflecting on Wedding ministry  

	
	
	
	
	
	

	Making Conflict Creative 
(Year 1 or Year 2)

	
	
	
	
	
	

	Reflecting on Funeral Ministry
(Year 1 or Year 2)

	
	
	
	
	
	

	Bishops’ Study Day November

	
	
	
	
	
	

	Unconscious Bias Training 
(on-line course)

	
	
	
	
	
	

	
December 
Cohort Day 3

	
	
	
	
	
	

	Church Governance, who’s who and what’s what, leading good meetings etc
(Year 1)

	
	
	
	
	
	

	February 
Cohort Day 4

	
	
	
	
	
	

	March 
Cohort Day 5

	
	
	
	
	
	

	Bishops’ Study Day May

	
	
	
	
	
	

	May 
Cohort Day 6

	
	
	
	
	
	

	Diocesan leadership Programme 
2 Day course
(Year 1)

	
	
	
	
	
	

	Racial Equity

	
	
	
	
	
	

	Reflecting on Baptism Ministry

	
	
	
	
	
	

	Preparing to preside 
(Year 1)
	
	
	
	
	
	

	Running a good APCM
(Year 2 and Year 3)

	
	
	
	
	
	

	Additional Courses

	
	
	
	
	
	

	Growing Faith

	
	
	
	
	
	

	Generous Giving and Parish Finance

	
	
	
	
	
	

	Contemporary Issues in theology
	
	
	
	
	
	

	Working with change

	
	
	
	
	
	

	Legal responsibilities for Incumbents

	
	
	
	
	
	

	



	
	
	
	
	
	

	



	
	
	
	
	
	

	



	
	
	
	
	
	







Key Contacts:Year Group Conveners:
Year 1: Gareth Hutchinson 		gareth.hutch@yahoo.co.uk 	
Year 2: Jenny Ridge			revjenny@holyapostles.co.uk 
Year 3: Rowena Bass			rowenabass11@gmail.com 


IME2 Officer: Andrew Hall				andrew.hall@leicestercofe.org 
DDO: Sue Willetts					sue.willetts@leicestercofe.org 
Vocations & Training Administrator: Claire Stapleton 	claire.stapleton@leicestercofe.org 
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